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Not just org charts,
improve position
management, HR

strategy & reporting

org.manager for SAP SuccessFactors is built for the SAP
Business Technology Platform & works natively as an
app in SAP SF. This configurable solution turns HR data
into powerful visuals & analytics that inform decisions. 

Access best practice charts that enable HR, org design
teams, line managers, board members & employees to
accelerate key BAU processes. 

Use sophisticated workforce modelling, workforce
reporting / analysis & up-to-date org charts, direct from
SuccessFactors.

org.manager provides dynamic org charts using live data from SuccessFactors. Using single sign-on,
users can access easy-to-understand visuals, calculations & metrics. Interact with individual objects
(org units, positions & employees) & map complex position relationships with ease.

Advanced org charts

How does it work?
Built on SAP Business
Technology Platform

Data remains in the SAP
SF Data Centre

Integrated into
Employee Central

Combine with data from
other sources

Secure Single Sign-On

http://www.navigo.com.au/
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstore.sap.com%2Fdcp%2Fen%2Fproduct%2Fdisplay-0000003829_live_v1%23!overview&data=05%7C01%7Cdean.mcquade%40sap.com%7C8681b13de2ba47f6cf5f08db0d580de1%7C42f7676cf455423c82f6dc2d99791af7%7C0%7C0%7C638118444105801262%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=%2FRjGXMHvwlKopF5IU1CgyvrJw%2F1jBUW7BVIm%2BTl5654%3D&reserved=0


Book a time
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Or watch our 3 minute run through

Chat to our resident expert, Andrew Rees, who has
worked with hundreds of organisations, delivering
org design & workforce modelling projects with a
focus on value and outcomes.

Easy data writeback & rollout

Ready to learn more?

org.manager uses the SuccessFactors MDF data format for automatic
writeback of new workforce structures. Comprehensive reporting & file
exports lets you easily manage each change into downstream HR systems.

Design multiple new
workforce structures
using drag & drop
(without altering your
core HR data).

Access live data from
SuccessFactors, so
you're always working
with an up-to-date
structure.  

See real-time updates
to metrics with every
object you move.

Workforce
modelling
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Workforce
reporting

A complete overview
of workforce KPIs in
real-time, all measured
against relevant
benchmarks.

Display big data in
easy-to-digest formats
(dashboard, sunburst,
tree or map view).

Use visualisation rules
to highlight problem
areas within the
business.

https://www.linkedin.com/in/reesandrew/
https://calendly.com/andrew-rees/omsf
https://youtu.be/WfwxIfFGfi0
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https://navigo.com.au/talent-management-software/#1
http://www.navigo.com.au/

