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Enhanced people data visualisation

How does it work?

Built on SAP Business

Technology Platform

org.manager for SAP SuccessFactors is built for the SAP
Business Technology Platform & works natively as an
app in SAP SF. This configurable solution turns HR data

into powerful visuals & analytics that inform decisions. Data remains in the SAP
SF Data Centre

Access best practice charts that enable HR, org design
teams, line managers, board members & employees to
accelerate key BAU processes.

Integrated into
Employee Central

Combine with data from

Use sophisticated workforce modelling, workforce other sources
reporting / analysis & up-to-date org charts, direct from Secure Single Sign-On
SuccessFactors.

Advanced org charts

org.manager provides dynamic org charts using live data from SuccessFactors. Using single sign-on,
users can access easy-to-understand visuals, calculations & metrics. Interact with individual objects
(org units, positions & employees) & map complex position relationships with ease.
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Easy data writeback & rollout

org.manager uses the SuccessFactors MDF data format for automatic
writeback of new workforce structures. Comprehensive reporting & file
exports lets you easily manage each change into downstream HR systems.

Ready to learn more? Or watch our 3 minute run through

Chat to our resident expert, Andrew Rees, who has
worked with hundreds of organisations, delivering
org design & workforce modelling projects with a
focus on value and outcomes.
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